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FRED UPDATE 2017 
Update on the work of the Forum for 

Research into Equality and Diversity 2016-17 

As we commence a new academic year, it seems timely 
to provide an update on some of the work that the Forum 
for Research into Equality and Diversity has been doing 
over the last year and some of the exciting things that are 
coming up over the next 12 months. Many of you have 
been involved in working with the Forum during 2016/17 
and we look forward to you being involved in 2017/18. 
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Events in 2016/17 

The Forum has had an exciting year with 
a number of national events being rolled 
out: 
  
Interrogating differential outcomes in 
degree awarding: This fascinating seminar  
took place in November 2016 and was led 
and presented by Professor Glynis Cousin 
(Emeritus Professor of Higher Education 
at the University of Wolverhampton) and 
Professor Gurnam Singh (Principal 
Lecturer in Social Work at Coventry 
University and Visiting Professor of Social 
Work at the University of Chester). Glynis 
and Gurnam sought to provide a brief 
historical and contemporary overview of 
the issues commonly known as the BME 
attainment gap. In so doing, they sought 
to highlight some of the contradictions and 
complexities on both conceptualising the 
problem of attainment and developing the 
appropriate pedagogical interventions. 

Tackling racial inequalities in football: This 
t ook p lace i n Feb rua ry 2017 i n 
collaboration with Kick It Out, Law in Sport 
and the Football Association. With an 
expert panel comprising of key experts 
from KIO, Law in Sport, the FA and our 
very own Sophie Cowell embedded issues 
around racism in football were discussed 

and explored in a fascinating and candid 
forum. 
  
Developing your research career: This 
event was held in March 2017 at the 
University of Chester as part of the 
University Diversity Festival 2017. It 
followed up from the publication of the 
Gender and Research Activity Report 
published in June 2016 and explored 
issues around mentoring and progression 
amongst other things. 

Promotion and protection of women’s 
rights in Nigeria: This seminar was 
presented by Dr Eghosa Ekhator and 
e x p l o r e d t h e c h a l l e n g e s a n d 
discriminatory practices faced by women 
in Nigeria. In particular Eghosa highlighted 
aspec t s o f N ige r i an l aws wh i ch 
accentuate discrimination including the 
Labour Act, the Police Act, customary 
practice and sexual violence laws. 
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Postgraduate research activity 
  
John Morrow is finalising his PhD thesis 
on SpLD students and academic 
assessment and is due to submit in early 
October 2017. 

Niel Gillard is continuing his doctoral 
research into female progression within 
law firms and is now well into his write up 
period.  

Sophie Cowell continues her doctoral 
studies looking into the implications of 
positive action for football coaches in the 
UK and is tirelessly tracking around the 
country interviewing and collecting vital 
data. 

Positive action 

Professor Chantal Davies and Professor 
Muriel Robison continue to research and 
disseminate their work on the use of 
positive action by organisations in the UK 
(see below). In addition to presenting 
papers nationally and internationally on 
this issue, they have also published 
several articles in this area.  

Chantal continues to work with the 
Equality Challenge Unit in her capacity as 
Board Member in rolling out a programme 
of work in Scotland with HEI’s assisting 
them in putting together strategic plans of 
action in order implement positive action 
initiatives. In particular, Chantal led a 
positive action workshop at the Equality 
Challenge Unit Annual Conference in 
November 2016. This has led to a number 
of requests for the Forum to work with 
institutions across the UK in relation to the 
promotion of positive action. Chantal has 
also been working with various police 
forces from across the UK in relation to 
the use of positive action to alleviate 
underrepresentation and disadvantage. 

Professor Davies also participated in a 
British Council collaboration held in 

Brasilia looking at positive action in Brazil 
and the UK in December 2016. It is 
an t i c ipa ted th is w i l l l ead to the 
development of an expert international 
network which will focus on these issues 
further in future years and has already led 
to a number of collaborative explorations 
with institutions in Brazil and the UK. 

Gender equality research 
  
In 2015, the Forum were delighted to be 
awarded £30,000 funding from the 
Research and Knowledge Transfer Office 
in order to explore the gendered 
experiences of academic staff in relation 
to research activity and the Research 
Excellence Framework 2014.  
  
P r o f e s s o r D a v i e s ( a s P r i n c i p a l 
Investigator) and her co-researchers (Dr 
Ruth Healey and Antony Cliffe) collected 
data via a questionnaire to all academic 
staff and a series of focus groups and 
semi-structured interviews. The process 
was overseen by an inter-disciplinary 
Steering Group made up of interested 
representatives from across the University 
of Chester. A written report was produced 
with key findings in June 2016. 

This research culminated in a two-day 
national symposium on the 15th-16th 
June 2016 hosted by the University of 
Chester in collaboration with Professor 
Simonetta Manfredi and Professor Lucy 
Vickers of Oxford Brookes University. The 
Symposium brought 30 representatives 
and researchers from across Higher 
Education in the UK, Europe and beyond 
together with sector bodies and policy 
drivers in order to workshop the gendered 
barriers and obstacles to research activity 
in Higher Education. A final report of this 
Symposium was published in late 2016 
and can be round at the Forum website at 
www.chester.ac.uk/FRED. 

The findings from the gender equality 
research have been disseminated via an 
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institutional workshop in 2017 (referred to 
above) and have also fed into the 
institutional action plan in relation to the 
Athena Swan strategic agenda. 

Dissemination activities 
  
In addition to the events that took place 
last year and which will be rolled out 
during 2016/17, various research and 
knowledge transfer activities  and 
presentations were rolled out in order to 
disseminate work in the area of equality 
and diversity. Of note for 2016-17, were 
the following: 
  
Hayley Whitaker is following up her work 
on sexual consent and has commenced 
work on a HEFCE funded project looking 
at the implementation of behavioural 
change programmes in UK Higher 
Education Institutions. 

Caroline Chappell continues to research 
and present her work on Female Genital 
Mutilation at a national and international 
level. In particular, Caroline was invited to 
present on the MSc programme at 
Liverpool John Moores in relation to her 
work on FGM. She is also collaborating 
with leading campaigners in the area of 
FGM with the view to potent ial ly 
challenging the law in this area. Caroline 
is also involved in providing advice to the 
NHS on the ethical and legal implications 
in relation to FGM. 

Dr Eghosa Ekhator has brought his 
expertise of women’s rights in the African 
Union to the Forum. His presentation on 
women’s rights in Nigeria provided a 
thought provoking and interest ing 
introduction to this issue. Equally, his 
article on women’s rights in Nigeria 
published in the Journal of International 
Women’s S tud ies was c i ted and 
referenced in a United Nations Refugee 
Agency key publication in 2016. 

Professor Chantal Davies’ work on 
positive action and gender and research 
activity continues (as above). During 
2016/17 Chantal has continued her work 
on positive action in her capacity as a 
Board Member wi th the Equal i ty 
Challenge Unit. In November 2016 she 
was the keynote speaker at the Equality 
Challenge Unit Annual Conference giving 
a presentation on the implications of the 
Human Rights Act 1998 on Higher 
Education Institutions. She also led a 
workshop at this conference on positive 
action. Chantal was also made a Visiting 
P r o f e s s o r a t t h e U n i v e r s i t y o f 
Northampton and gave her inaugural 
lecture in Northampton in April 2017 
discussing again the importance of 
positive action in alleviating inequality. 
Chantal also participated in the British 
Council funded delegation to Brazil in 
December 2017 looking at affirmative 
action policies (see above). Chantal 
continues to publish in the area of equality 
and diversity. 2016/17 has seen the 
publication of an article on gender equality 
and mentoring in Studies in Higher 
Education and the publication of the 
Symposium Report on Research Activity 
and Gender Equality in September 2016. 
Chantal has also been invited to be an 
external reviewer for Studies in Higher 
Education. Chantal was also invited to 
collaborate with the Young Women’s Trust 
on a project looking at the perceptions 
a n d u s e o f p o s i t i v e a c t i o n i n 
apprenticeships (see below for further 
detail). Chantal has now stepped down as 
a Board Member of the Cheshire, Halton 
and Warrington Race and Equality Centre 
but remains as a Special Legal Advisor 
and continues to work with the Centre to 
provide a work experience scheme aimed 
at giving Law School students the 
opportunity to get frontline legal advisory 
experience. 

John Morrow’s work on SpLD students 
continues to feed into national debate in 
this area with conference presentations in 
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Northampton and Chester planned for 
2017/18. We are delighted that John was 
appointed as a lecturer with the Law 
School at the University of Chester in 
2017 and he has now been made a Co-
Director of the Forum in recognition of his 
support and tireless hard work. John has 
also been appointed as a Board Member 
for the Cheshire, Halton and Warrington 
Race and Equality Centre and is working 
closely with them in developing equality 
work and support in the local area and 
beyond. 

Niel Gillard is well underway with his 
research into the impact of the Shared 
Parental Leave legislation on those 
working within the legal sector. In spite of 
Niel gaining full time employment in the 
legal sector over the last year his 
commitment to his research has continued 
with force. 

Sophie Cowell has continued to grow in 
her role with the Kick It Out Youth Group 
(ASPIRE) and she has secured her place 
as a leading advocate and campaigner in 
relation to football and equality. In addition 
to working on her PhD, Sophie has 
presented widely at conferences across 
the UK in relation to positive action, race 
and football including at the 10th Annual 
Equa l i ty, D ivers i ty and Inc lus ion 
International Conference at Brunel 
University in June 2017. Sophie has given 
keynotes and presentations to leading 
organisations and individuals on her work. 
Notably, she has presented to the FA’s 
Chair Greg Clarke on the work of ASPIRE, 
she has presented on equality and 
diversity at Everton in the Community 
event and also at Telford College of Arts 
and Technology. Sophie has also 
appeared on Radio Merseyside in 2017 
discussing the Tackling Racial Inequalities 
Event (see above) which she organised 
an has been interviewed by the Chester 
Chronicle. Sophie has written pieces for 
the Kick It Out ASPIRE monthly Blog and 
Newsletter and is in the process of 

finalising a collaborative piece for 
academic publication. Sophie has also 
been a tutor on the 2017 Kick It Out 
Equality and Diversity Awareness in 
Football Award and has been accepted 
into the Football Collective which is a 
network for researchers in football. Sophie 
has been appointed to Wigan Athletic 
Equality and Diversity Advisory Group 
following a competitive process and also 
works as a Discrimination Caseworker for 
Cheshire, Halton and Warrington Race 
and Equality Centre. 

Young Women’s Trust Positive Action 
Project 

A r e c e n t Yo u n g Wo m e n ’s Tr u s t 
(www.youngwomenstrust.org) report 
“Making Apprenticeships work for Young 
Women” highlighted that young women 
are still largely absent from a number of 
s e c t o r s i n c l u d i n g E n g i n e e r i n g , 
Construction and ICT. In particular, this 
repo r t recommended tha t where 
p a r t i c i p a t i o n o f w o m e n i s 
disproportionately low, employers should 
consider taking positive action to increase 
participation in this regard.  Indeed a 
recent good practice guide showcased 
some of the ways in which organisations 
are already taking action to reduce these 
gaps through their apprenticeship 
schemes. 

With this in mind, the Young Women’s 
Trust has commissioned and funded a 
research project to be led by Professor 
Chantal Davies into the attitudes towards 
and current use of positive action in 
relation to apprenticeships aimed at 
increasing the representation of women in 
sectors in which they are currently 
u n d e r r e p r e s e n t e d ( i n p a r t i c u l a r 
Engineering, Construction and ICT).  

It is anticipated that this research will lead 
to some robust recommendations in 
relation to the use of positive action in 
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apprenticeships and more generally. This 
project was launched at a joint event in 
London in June 2017 and a project 
Steering Group will meet for the first time 
in September 2017. A report will be 
published on the findings of this research 
in Spring 2018. For further details please 
email chantal.davies@chester.ac.uk. 

Student participation 
  
The Forum continues provide a vehicle 
and opportunities for postgraduate and 
undergraduate student participation and 
development. To date, the students have 
been extremely keen to make the most of 
volunteering opportunities. Notably they 
have provided vital support in relation to 
the events referred to above. Equally, the 
students have also participated in the 
pedagogic research projects being rolled 
out. Hopefully, this has also fed into their 
learning and has and will continue to 
provide them with valuable experience. 
  
In addition, as a result of Professor 
Davies’, Sophie Cowell and John 
Morrow’s position with Cheshire, Halton 
and Warrington Race and Equality Centre 
(CHAWREC) , we have seen the 
successful continuation of the scheme 
whereby a number of Level 6 student 
volunteers provided a supporting legal 
casework function in relation to the 
equality legislation. Last year six Level 6 
s tudents vo lunteered and gained 
experience on a weekly basis under this 
scheme. 
  
Business, Academic and Community 
Links 
  
The Forum has continued to develop its 
links with business, academia and the 
community. Thanks to Wendy Steel, links 
with the CAB have thrived and we 
continue to develop links with Cheshire 
Constabulary. Professor Davies has 
recently stepped down as a trustee of 
Cheshire Halton and Warrington Race 

Equality Centre (CHAWREC). Chantal 
continues to sit on the board of the 
Equality Challenge Unit (the national body 
responsible for overseeing equality issues 
in Higher Education in the UK). Links 
continue to be developed with the national 
Equality and Diversity Forum (EDF) and 
W I S E ( W o m e n i n S c i e n c e a n d 
Engineering). We have also developed 
institutional links with Bangor, Strathclyde, 
Glasgow, Liverpool, Oxford Brookes 
University, University of Sussex, Sheffield 
Hallam University, Sheffield University, 
Bath Spa University etc. We continue to 
develop links with the Equality and Human 
Rights Commission and we are meeting 
potential new collaborators on a regular 
basis to seek to develop connections 
further. 

Appointments 

Sophie Cowell has been appointed as a 
legal advisor with Cheshire Halton and 
Warrington Race and Equality Centre. 
She has also been appointed to Wigan 
Athletic Equality and Diversity Advisory 
Group.  

John Morrow has been appointed as a 
lecturer with the Law School and also as 
Co-Director of the Forum. He has also 
been appointed to the Board of Cheshire 
Halton and Warrington Race and Equality 
Centre. 

Chantal Davies has been appointed as a 
Visiting Professor with the University of 
Northampton and will be working with the 
Law School there to develop their 
research profile and expand awareness of 
equality and diversity legislation. 

Dr Eghosa Ekhator has been appointed 
as a lecturer with the Law School and we 
are delighted that he is able to use his 
expertise of gender equality issues in the 
African Union to support the work of the 
Forum. 
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Dr Melanie Crofts (Senior Lecturer at 
Northampton University) is now an 
associate of the Forum and continues to 
work with us to promote equality and 
diversity issues. 

Professor David Perfect (Research 
Director at the Equality and Human Rights 
Commission) has been appointed as a 
Visiting Professor at the University of 
Chester and has worked closely with the 
Forum and the Law School during 
2016-17 providing vital support and 
information to undergraduate students on 
religion and belief. He is also collaborating 
with the Forum on the Young Women’s 
Trust research (above) and sits on the 
project Steering Group. 

Forthcoming events and activities 

The Forum has an exciting year ahead 
with a number of events to be rolled out 
during 2017/18 including the following: 
  
Positive action and higher education: 
Professor Davies will be rolling out a 
workshop with Sheffield Hallam University 
on the impact of positive action for staff 
diversity in higher education in the UK in 
September 2017.  

The Human Rights Act 1998 and 
ob l iga t ions on H igher Educa t ion 
Institutions: Professor Davies will be 
rolling out a workshop with Sheffield 
Hallam University on the implications of 
the HRA 1998 on Higher Education 
Institutions in the UK particularly in light of 
the PREVENT obligations. This will take 
place in October 2017. 

Bridging the Gap: positive action and 
higher education: Professor Davies will be 
giving a keynote presentation at Bath Spa 
University Diversity and Equality Festival 
in October 2017.. 
  
Positive action and higher education: 
Professor Davies will be presenting a 
workshop to staff and senior management 
at Sheffield University in November 2017. 

Sexual Consent Symposium: Hayley 
Whitaker will be collaborating with 
Northampton University to present their 
findings from the HEFCE funded project 
on sexual consent. This symposium will 
provide the opportunity for national 
leaders in this area to come together in 
Spring 2018 to collaborate on follow up 
work in this fundamental area of 
development in UK HEI’s.  

Professor Muriel Robison and Professor 
David Perfect will once again be providing 
presentations on their area of expertise in 
re lat ion to equal i ty and divers i ty 
throughout the academic year. 
  
There are lots more events and work in 
the pipeline with work now focusing on 
strategic planning for the next 5 years. If 
anyone would like to input into this 
process, please do let us know and we 
would be delighted to include you. 
  
Contact chantal.davies@chester.ac.uk for 
further information.
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