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FRED UPDATE 2015 
Update on the work of the Forum for 

Research into Equality and Diversity 2015 

As we commence a new academic year, it seems timely to 
provide an update on some of the work that the Forum for 
Research into Equality and Diversity has been doing over 
the last year and some of the exciting things that are 
coming up over the next 12 months. Many of you have 
been involved in working with the Forum during 2014/15 
and we look forward to you being involved in 2015/16. 
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Events in 2014/15 
The Forum has had an exciting year with a number of national events being 
rolled out: 
  
Investigating Harassment in the Workplace: This event took place on the 1st 
October 2014 and was held in collaboration with the CIPD and Ellis Whittam. 
Phil Hunter also presented and attendance and feedback was particularly 
impressive. 

F G M : W h e n Tr a d i t i o n i s 
Violation: On the 3rd November 
2014 the Forum supported a 
one day mult i -d iscip l inary 
symposium on Female Genital 
Mutilation. Caroline Chappell led 
this together with Professor 
Emma Rees (of the English 
D e p a r t m e n t a n d Ta l k i n g 
Bodies). Caroline put an awful 
lot of hard work into this and it 
resulted in a great day with 
Dexter Dias QC providing the keynote 
and Carol ine present ing on the 
h istor ical context in re lat ion to 
FGM. This was attended by over 60 delegates from across the country with a 
range of expertise and has resulted in a number of possible collaborations in 
this area. 

Count me in: comparative perspectives of inclusion from India and England: 
This event was led by Dr Chandrika Devarakonda (from the Faculty of 
Education) and Dr Krishna Duhan from the Department of Human 
Development in India and was held on the 19th November 2014. This event 
provided an illuminating comparison in relation to a very current and important 
topic. 
  
19th Century Legal Perspectives: Inequality and Prejudice: This was a one day 
socio-legal history conference and was a collaboration 
between FRED and CHLIF (Chester Legal History Forum) 
focussing on diversity issues. It was run as part of the 
institutional Diversity and Equality Festival on the 11th March 
2015. Dr Matt Garrett and Hayley Whittaker led this. Richard 
Ireland (Aberystwyth University) and Dr Lorie Charlesworth 
(LJMU) provided interesting and thought provoking keynote 
presentations. 
  
The modern female lawyer: a media creation?: This session 
was held on the 22nd April 2015 and Wendy Steel followed 
up on her previous work in this area. Dr Stefan Machura 
(Bangor University) also presented his leading work. 
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The Work of the EHRC on Religion or Belief: This was run in collaboration with 
the Equality and Human Rights Commission and took place on the 9th 
September 2015. Dr David Perfect (Research Manager at the EHRC) 
presented an interesting workshop on the recent work of the EHRC in the 
controversial area of religion or belief. 

The Equality Act 2010: 5 years on, Conference 2015 
  

In 2014/15 the Research and Knowledge Transfer Office at the University of 
Chester funded a project for the Forum to host (in collaboration with Liverpool 
University) a conference titled ‘The Equality Act 2010: five-years on’. A project 
team was established consisting of Dr Chantal Davies, Anne Morris (University 
of Liverpool), Professor Debra Morris (University of Liverpool) and Dr Nuno 
Ferreira (University of Liverpool). The conference was held at the University of 
Chester on the 22nd June 2015. The conference ran from 9.30am – 5pm with a 
sponsored drinks reception (sponsored by Oliver James Associates) in the 
evening. Oxford University Press provided a £100 prize for a poster 
competition. In January 2015, a Call for Papers went live and as a result of this 
call, we had an overwhelming response and as a result of a rigorous peer 
review process we were finally able to whittle this down to 22 papers. These 
were organised into 11 parallel streams throughout the day. Papers were 
presented from leading experts in this area from across the UK and beyond 
and included: 

 Dr Rick Ball, University of the West of England; Alysia Blackham, University 
of Cambridge; Professor Nicole Busby, University of Strathclyde; Catriona 
Cannon, University of Glasgow; Dr Hazel Conley, Queen Mary, University of 
London; Dr Melanie Crofts, University of Northampton; Dr Chantal Davies, 
University of Chester; Dr Elaine Dewhurst, University of Manchester; Dr 
Meena Dhanda, University of Wolverhampton; Dr David Doyle, University of 
Oxford; Professor Simon Gardiner, Leeds Beckett University; Jamie Grace, 
Sheffield Hallam University; Elisabeth Griffiths, Northumbria University; Dr 
Daniel Hill, University of Liverpool; Erich Hou, Cardiff University; Dr Tarun 
Khaitan, University of Oxford; Dr Stephanie Lehnert Bell, University of 
Edinburgh; Kris Lines, Staffordshire University; Professor Simonetta 
Manfredi, Oxford Brookes University; Professor Morag McDermont, 
University of Bristol; Dr Rebecca Money-Kyrle, University of Oxford; Dr 
Megan Pearson, University of Winchester; Dr David Perfect, Equality and 
Human Rights Commission; Louisa Riches, Leeds Beckett University; Pauline 
Roberts, Cardiff University; Dr Muriel Robison, University of Glasgow; Dr 
Jennifer Sigafoos, University of Liverpool; Professor Lucy Vickers, Oxford 
Brookes University; Dr Annapurna Waughray, Manchester Metropolitan 
University; Dr Tessa Wright, Queen Mary, University of London. 

The late Professor Sir Bob Hepple QC and Professor Colm O’Cinneide 
provided excellent keynote presenations. Both are leading contributors to the 
development of equality law in the UK. For further information on Bob Hepple 
p lease see h t tp : / /www.squ i re . law.cam.ac.uk /eminent_scho lars /
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professor_sir_bob_hepple.php and for further information on Colm O’Cinneide, 
please see http://www.laws.ucl.ac.uk/people/colm-ocinneide/. 

The feedback for the conference was excellent with a number of very 
interesting collaborations having been potentially developed. Equally, a double 
special edition of the International Journal of Discrimination and the Law based 
on the conference is being produced from eight of the best papers from the 
conference. This will be edited by Dr Chantal Davies and 
colleagues from the University of Liverpool and will be 
published in 2016 with a foreword from Professor Colm 
O’Cinneide. A tribute will also be given in the IJDL to Sir 
Bob Hepple who sadly passed away in August 2015. 

In line with the objectives of this project, this Conference 
has provided the Forum with a strong reputational basis 
upon which to develop future collaborations in the area of 
equality. Forthcoming collaborations as a result of this 
conference include work on the use of positive action by 
organisations in the UK; a national symposium with Oxford 
Brookes University on gender and representations in the 
REF; a conference on equality law and sport with Leeds 
Beckett University; a seminar on the PSED with Cardiff 
University; a keynote on positive action for the Equality and 
Human Rights Commission; a Discrimination Law Update 
hosted by the University of Northampton and the Forum in 
London. Slides, photographs and videos of the keynote 
p r e s e n t a t i o n s a r e o n t h e F o r u m w e b s i t e a t 
www.chester.ac.uk/FRED. 

Social media 
  
Thanks to the marketing team here at the University, the Forum has continued 
to develop its’ website and relevant social media pages. The website address is 
www.chester.ac.uk/FRED. The facebook page can be found at 
www.facebook.com/forumforresearchintoequalityanddiversity. The Forum also 
has a linkedin group and twitter feed. 
  
Dissemination activities 
  
In addition to the events that took place last year and which will be rolled out 
during 2015/16, presentations were and will also be made externally in order to 
disseminate the work of the Forum. Of note, are the following: 
  

Wendy Steel’s work on representations of gender in the media was 
presented at numerous national and international conferences that has 
resulted in the development of new contacts and potential collaborations (in 
particular with Bangor University). 
Dr Chantal Davies’ work on BME perceptions of employability was presented 
at the International SRHE Conference in December in 2014 and at Harvard 
in March 2015. 
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Dr Chantal Davies was a panel member and John Morrow’s work on SpLD 
students fed into a Parliamentary Debate titled: ‘Future Party Proposals and 
Dyslexic Neurodiverse Communities’ chaired by Barry Sheerman MP, Kelvin 
Hopkins MP and Lord Addington at Portcullis House in London in March 
2015. 
Dr Chantal Davies sat on and John Morrow’s work fed into the QAA Subject 
Benchmark Review Panel for the Law SBS throughout 2014/15 creating a 
new Learning, Teaching and Assessment section focusing on the need for 
diversity in assessment in Law programmes. Please see 
http://www.qaa.ac.uk/en/Publications/Documents/SBS-
consultation-Law-15.pdf. 
Niel Gillard is well underway with his research into the impact 
of the Shared Parental Leave legislation on those working 
within the legal sector. He presented his work at the Diversity 
and Equality Festival and was given a special commendation 
for his poster submitted to the Equality Act 2010 Conference. 
His work is also likely to feed into national work with SPLASH 
(see later). 

  
Research 
  
There are a number of research projects being undertaken by 
various staff. As above, John Morrow is continuing his 
doctoral research on SpLD students and academic assessment, Wendy Steel 
is continuing her pedagogic research on representations of women in the 
media, Dr Chantal Davies is continuing with my research into categorisation of 
ethnicity and BME perceptions of employability. Dr Davies has also just 
commenced a research project that has been feeding into a national equality 
project launched by the Equality and Diversity Forum (EDF) with Professor 
Robison on use of the positive action provisions of the Equality Act 2010. 
  
Niel Gillard is well into his doctoral research into female progression within law 
firms and Sophie Cowell has just commenced her doctoral studies looking into 
the implications of positive action for football coaches in the UK. 

Publications  

This year has seen the Forum developing a strong publication record in the 
area of equality and human rights: 

Davies, C., Healey, R., & Hand, D. (2015). A critical examination of the 
right to healthcare and restrictions on access to state-funded HIV/AIDS 
treatment for irregular migrants in ‘Justiciability of Human Rights Law in 
Domestic Jurisdictions’, Springer International.  (PENDNG) 
Davies, C. (2015). Positive Action under the Equality Act 2010 and the 
implications of the Public Sector Equality Duty for positive action in the 
UK. Green’s Employment Law Bulletin, Tolley.  
Davies, C., & Robison, M. (2015). Shifting the starting blocks: an 
exploration of the impact of positive action in the UK. In ‘Beyond 2015 
shaping the future of equality human rights and social justice’, EDF.  
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Davies, C., & Robison, M. (2016). Bridging the gap: an exploration of the 
use and impact of positive action in the UK. International Journal of 
Discrimination and the Law (PENDING)  

A number of further publications are underway including work with Thomson 
Reuters in relation to the Human Rights Act 1998 and a piece by John Morrow 
and Dr Chantal Davies to be submitted to the ALT journal. 

Student participation 
  
The Forum is keen to provide a vehicle and opportunities for postgraduate and 
undergraduate student participation and development. To date, the students 
have been extremely keen to make the most of volunteering opportunities. 
Notably they have provided vital support in relation to the events referred to 
above. Equally, the students have also participated in the pedagogic research 
projects being rolled out. Hopefully, this has also fed into their learning and has 
and will continue to provide them with valuable experience. 
  
In addition, as a result of Dr Chantal Davies’ position with Cheshire, Halton and 
Warrington Race Equality Centre (CHAWREC) (see below), last year saw the 
establishment of a scheme whereby a number of Level 6 student volunteers 
will provide a supporting legal casework function in relation to the equality 
legislation. Last year April Hargreaves, Deyontae James and George Andrews 
were the student volunteers for Level 6. As a result of this Deyontae has 
secured a part-time position with CHAWREC whilst completing his LPC in 
Christleton. 
  
Business, Academic and Community Links 
  
The Forum has continued to develop its links with business, academia and the 
community. As above, Dr Davies has sat on (and has been able to feed John 
Morrow’s work into) the review group for the Subject Benchmark Statement for 
Law. Equally, the Forum now has well-established links with the CIPD (running 
events in collaboration), local law firms and businesses. Thanks to Wendy 
Steel, links with the CAB have thrived and we continue to develop links with 
Cheshire Constabulary. Dr Davies sits as a trustee of Cheshire Halton and 
Warrington Race Equality Centre (CHAWREC) and have just been appointed to 
the board of the Equality Challenge Unit (the national body responsible for 
overseeing equality issues in Higher Education in the UK) which commenced in 
July 2015. Dr Davies has also been involved in a national pilot scheme with the 
HEA looking at developing strategies of inclusion across HE.  Links have also 
been developed with the national Equality and Diversity Forum (EDF) and 
WISE (Women in Science and Engineering). We have also developed 
institutional links with Bangor, Strathclyde, Glasgow, Liverpool etc. We continue 
to develop links with the Equality and Human Rights Commission and we are 
meeting potential new collaborators on a regular basis to seek to develop 
connections further. 

We are excited that a number of specific collaborations have resulted in 
planned events for 2015/16 (see below) with the Equality and Human Rights 
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Commission, Northampton University, Oxford Brookes University and Cardiff 
University. 

In addition, we have been invited and are joining SPLASH (Shared Parental 
Leave Advice on Sharing). This is a voluntary organization made up of a group 
of legal and voluntary bodies (including Cloisters chambers, Old Square 
Chambers and Fox Williams Solicitors) directed at providing advice and 
researching into the Shared Parental Leave legislation. We will be actively 
seeking external funding to carry out research in this area for 2016/17. 
  
Professorial Appointment 

We are delighted that Muriel Robison has been made a visiting professor with 
the Law School as of July 2015. Muriel’s primary area of 
interest is employment law and human rights, with a 
particular expertise in equality law. She has researched and 
published on aspects of British and European law relating to 
discrimination and equal pay. She is a part-time employment 
judge and principally combine that role with lecturing in the 
Law School at Glasgow University and in the Business 
School at Edinburgh University. She is the former Head of 
Commission Enforcement at the Equality and Human Rights 
Commission and former Director of Legal Affairs at the 
Equal Opportunities Commission in Scotland. In those roles, 
she represented clients in discrimination and equal pay 
cases at the employment tribunal, the EAT, the Court of 
Session, the House of Lords and the European Court of 
Justice.   

She also co-edits Green’s Employment Law Bulletin and 
provides ad hoc consultancy and training on equality issues. 
Her clients have included the Law Society of Scotland, the 
Judicial Appointments Board, the Equality and Human 
Rights Commission, the Scottish Commission for Human Rights, NHS Health 
Scotland and a number of local authorities. 

Postgraduate study and administration 
  
We are delighted that John Morrow, Niel Gillard and Sophie Cowell are now 
immersed in their doctoral studies under the umbrella of the Forum. In addition 
to carrying out some Visiting Lecturer work, they will also be taking on 
administrative duties in relation to the Forum. We would hope to expand 
postgraduate study in this area over the next 5 years.  
  
International Journal of Discrimination and the Law (editorship) 

As a result of the Equality Act 2010 conference, a special double edition of the 
International Journal of Discrimination and the Law has been commissioned: 
http://jdi.sagepub.com/. Susan Easton, the editor of the journal, has kindly 
agreed to up to two issues with contributions from the delegates to the 
conference. The aim of this special issue is to explore the impact of the 
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Equality Act 2010 and consider the way in which this legislation will continue in 
its purpose to promote equality and protect against discrimination into the 21st 
Century. We received three times the number of papers which could be 
accepted and work was of a very high standard. Eight papers have now been 
selected for publication early in 2016 and members of the Forum will be co-
editing this with Liverpool University. 

Gender and the REF 2014 

The Forum were delighted to be awarded £30,000 funding from the Research 
and Knowledge Transfer Office in June 2015 in order to explore the gendered 
experiences of academic staff in relation to the Research Excellence 
Framework 2014.  
  
This research will explore the gendered experiences of academics in relation to 
research activity and the 2014 Research Excellence Framework (REF) 
submission from the In June 2012 the Research Knowledge Transfer Office at 
the University of Chester sent out a survey to all eligible academics to ask them 
to respond as to whether they would like to be considered for submission to the 
REF 2014.  This allowed individuals to self-select their interest in being 
considered for submission for the REF.  Following completion of the REF 2014 
submission, a comparison of the equality characteristics of the 215 staff who 
self-selected and were considered for submission (against the 151 staff who 
were eventually selected for submission) was carried out.  This analysis 
indicated that the selection process per se had not had any adverse impact on 
female staff.  However, as a secondary area of interest, the equality 
characteristics of research active staff (i.e. the 215 staff who self-selected for 
potential submission to REF 2014) was compared against the profile of all 527 
academic and research staff who were in employment on the REF census date. 
 This analysis revealed some interesting areas for further analysis, in particular 
that female staff are significantly under-represented within the institution 
amongst researchers.  Whilst these variations do not suggest that there are 
any areas of concern in terms of the REF 2014 selection process, they are 
considered to be worthy of further investigation.  
  
This research will lead to a written report that will be produced at the end of the 
project with the potential of future publications and feed in to national and 
international dialogue on this issue. In particular, we are currently working with 
Oxford Brookes University to organize a national symposium in this area for 
June 2015 (see below).  

Future events 
  
The Forum has an exciting year ahead with a number of events to be rolled out 
during 2015/16 including the following: 
  
Workshop on Religion and Belief: This will take place on the 23rd October 2015 
and will be geared towards Level 5 and 6 students taking Human Rights and 
Discrimination Law. It will be lead by Dr David Perfect, Research Manager at 
the Equality and Human Rights Commission. 
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Discrimination Law Update: This event will be held in February/March 2016 and 
be led by Robin Allen QC and Audrey Williams (of City firm Fox Williams) who 
will present a round up of cases and changes in the law in relation to 
Discrimination. This will be run in collaboration with Dr Melanie Crofts of 
Northampton University and will be geared towards solicitors and barristers. It 
will be held in London and any monies raised will be allocated to CHAWREC 
and Northampton Race and Equality Centre.  
  
The Public Sector Equality Duty in Wales: This event will be a seminar looking 
at the implications of the PSED under the Equality Act 2010 in Wales. Keynotes 
will be given by Kate Bennett (Director of the Equality and Human Rights 
Commission in Wales) and Professor Margaret Griffiths (previous Public 
Services Ombudsman in Wales). This event will be run in 
collaboration with Cardiff University and will take place in 
Cardiff in April 2016. 
  
Gendered experiences of research: This 2 day 
symposium will bring together academics, policy makers 
and practitioners to look at gendered experience of 
research activity in Higher Education. It will be held in 
collaboration with Professor Simonetta Manfredi and 
Professor Lucy Vickers of Oxford Brookes University. 
Involvement is also being sought from the Equality 
Challenge Unit, Higher Education Academy and the 
University and College Union. It is hoped that the 
symposium will result in a series of recommendations for 
practice and a dedicated publication. 
  
There are lots more events and work in the pipeline with 
work now focusing on strategic planning for the next 5 
years. If anyone would like to input into this process, 
please do let us know and we would be delighted to 
include you. 
  
If anyone has an idea on how they would wish to use the Forum to promote 
their own work/interests please do let us know. Equally, if there is any existing 
work which has been completed which would fit into the Forum remit we would 
be thrilled for the Forum website to be used to promote this. 
  
  
Contact chantal.davies@chester.ac.uk for further information.
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