
 

 

 

ARCHIVE UPDATE 

 

Under-representation by race and gender in apprenticeships 

UnionLearn with the TUC publish a research report on the under-representation by gender and race 

in apprenticeships: 

 

https://www.tuc.org.uk/sites/default/files/UnderRepresentationInApprenticeships.pdf 

UN Gender Equality Timeline 2013 

UN produce gender equality timeline for 2013: 

 

http://www.un.org/womenwatch/timeline/2013-year-in-review.html 

European Commission report on anti-discrimination provision beyond employment 

European Commission publishes report (written by Aileen McColgan) on member state anti-

discrimination provisions beyond the field of employment. 

 

http://www.non-discrimination.net/content/media/final_beyond_employment_en.pdf 

Griffiths v Secretary of State for Justice [2013] EWHC 4077 

High Court decision in Griffiths v Secretary of State for Justice (EHRC intervening) [2013] EWHC 4077 

that the Secretary of State has not indirectly or directly discriminated in relation to post prison 

provision for women offenders. However, there was a potential breach of the public sector duty 

under the Equality Act 2010. 

 

http://www.bailii.org/ew/cases/EWHC/Admin/2013/4077.html 

Same sex marriage timetable   

Maria Miller announces timetable for same sex marriages from March 2014. 
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https://www.gov.uk/government/news/first-same-sex-weddings-to-happen-from-29-march-

2014             

EHRC Manifesto for Change Progress Report 2013 

Equality and Human Rights Commission publishes its Manifesto for Change Progress Report 2013 

following its inquiry into disability related harassment. 

 

http://www.equalityhumanrights.com/uploaded_files/publications/manifesto_for_change_progress

_report_2013_final.pdf 

  

EU adoption of recommendations on economic and social integration of Roma communities 

9th December 2013 all 28 EU countries commit to implementing a set of recommendations, 

proposed by the European Commission, to step up the economic and social integration of Roma 

communities. 

 

http://ec.europa.eu/social/main.jsp?langId=en&catId=89&newsId=2015&furtherNews=yes 

  

BIS publish Seventh Statement of New Regulation 

BIS publish it's Seventh Statement of New Regulation and reference the expansion of the right to 

request flexible working to all employees and a removal of the statutory process that employers 

must currently follow when considering requests for flexible working. To come into force on the 6th 

April 2014. 

 

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/266320/bis-13-

1375-bis-seventh-statement-of-new-regulation-regulations-covering-january-to-june-2014.pdf 

  

Employment Appeal Tribunal decision in Heron v Sefton Metropolitan Borough Council 

EAT decision in Heron v Sefton Metropolitan Borough Council UKEAT/0566/12 that an enhanced 

redundancy scheme (under the Civil Service Compensation Scheme) which is discriminatory because 

of age does not give rise to a defence of statutory authority. 

 

http://www.bailii.org/uk/cases/UKEAT/2013/0566_12_2910.html 

  

EHRC to work with Universities UK in relation to guidance on external speakers 

Equality and Human Rights Commission to work with Universities UK to improve the clarity on its 

guidance in relation to external speakers in light of the recent debate over gender segregation. 

http://www.equalityhumanrights.com/news/2013/december/gender-segregation/#! 

  

Court of Appeal decision in Gallop v Newport City Council [2013] EWCA Civ 1583 
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Court of Appeal decision in Gallop v Newport City Council [2013] EWCA Civ 1583. COA hold that in 

determining knowledge of disability for the purposes of the DDA 1995 (and now the Equality Act 

2010), the opinion of Occupational Health Advisors as to whether the employee is disabled should 

be approached with caution. The assistance and guidance of the OHA may be to the effect that the 

employee is a disabled person; and, unless the employer has good reason to disagree with the basis 

of such advice, he will ordinarily respect it in his dealings with the employee. In other cases, the 

guidance may be that the opinion of the OHA is that the employee is not a disabled person. In such 

cases, the employer must not forget that it is still he, the employer, who has to make the factual 

judgment as to whether the employee is or is not disabled: he cannot simply rubber stamp the 

adviser's opinion that he is not.  

 

Lord Justice Rimmer stated that there is a need for the employer, when seeking outside advice from 

clinicians, not simply to ask in general terms whether the employee is a disabled person within the 

meaning of the legislation but to pose specific practical questions directed to the particular 

circumstances of the putative disability. The answers to such questions will then provide real 

assistance to the employer in forming his judgment as to whether the criteria for disability are 

satisfied.  

 

http://www.bailii.org/ew/cases/EWCA/Civ/2013/1583.html#! 

  

High Court decision in J v Worcester County Council [2013] EWHC 3845 

High Court rules that Local Authority must consider funding for a disabled child from traveller 

community even when travelling: 

 http://www.bailii.org/ew/cases/EWHC/Admin/2013/3845.html#! 

  

If the Human Rights Act were repealed, could the common law fill the void? (Opinion by Professor 

Brice Dickson on the Oxford Human Rights Hub) 

If the Human Rights Act were repealed, could the common law fill the void? An interesting 

discussion by Professor Brice Dickson on the Oxford Human Rights Hub at 

http://ohrh.law.ox.ac.uk/?p=3400#! 

  

Mba v Mayor and Burgesses of the London Borough of Merton [2013] EWCA Civ 1562 

Court of Appeal dismisses appeal in Mba v Mayor and Burgesses of the London Borough Merton 

[2013] EWCA Civ 1562. Whilst it was considered that the employment tribunal and EAT had both 

misdirected themselves in law in deciding that a commitment not to work on a Sunday was not 

central to the Christian faith, the decision of the ET was plainly right in that the respondent had 

behaved proportionately in applying a provision, criterion or practice to its employees that they 

must be available to work on a Sunday. The COA considered Article 9 as a tool of interpretation (in 

accordance with section 3 of the HRA 1998). 

http://www.bailii.org/ew/cases/EWCA/Civ/2013/1562.html#! 
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Paper from Lord Judge at UCL on 4th December 2013 

Lord Judge gave an interesting paper on constitutional change at UCL on 4th December 2013. 

Particularly worth a look are his comments on section 2 of the HRA: 

http://www.ucl.ac.uk/constitution-unit/constitution-unit-news/constitution-unit/research/judicial-

independence/lordjudgelecture041213/ 

  

Lady Hale Warwick Law Lecture 2013 

Lady Hale gives the Warwick Law Lecture entitled What's the point of human rights? - useful reading: 

http://www.supremecourt.gov.uk/docs/speech-131128.pdf#! 

  

Over 140 UK businesses commit to improving gender equality at work 

More than 140 major UK employers have pledged to improve gender equality in the workplace by 

signing up to the government’s Think, Act, Report (TAR) campaign, Women and Equalities Minister, 

Maria Miller announced today: 

https://www.gov.uk/government/news/over-140-uk-businesses-commit-to-improving-gender-

equality-at-work#! 

  

ECU Equality in HE Statistical Report 2013 published 

The ECU has published its equality in higher education: statistical report 2013: 

http://www.ecu.ac.uk/publications/equality-in-higher-education-statistical-report-

2013#sthash%2EoF9HWYvq%2Edpuf 

  

Project 28-40 to carry out study into women's experiences within the workplace 

Project 28-40 is conducting a study into women’s experiences in the workplace in the UK. The 

Project aims to accurately diagnose what is really happening so that more effective actions can be 

devised to encourage women to develop their careers. The results of this study will be published in 

Spring 2014 on the Opportunity Now website and will be widely publicised in the media: 

http://ex5202.customervoice360.com/uc/Project2840/ospe.php?SES=8333c57d434bafd6fa0ba3f83

87b920b&syid=638&sid=639&act=start#! 

  

Employment Tribunal finds 'wiccan' unlawfully discriminated against on grounds of religion or 

belief 

In Holland v Angel Supermarket Ltd and another ET/3301005/2013 an employee who followed the 

'Wiccan' faith and claims she was harassed and later dismissed due to this, has won her tribunal 

claim on the grounds that she was discriminated against because of her religion or belief. 
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Government response on shared parental leave 

Government reveals its response to the consultation on shared parental leave and extension of right 

to request flexible working to all employees 

http://news.sky.com/story/1175201/maternity-leave-new-shared-rights-unveiled#! 

  

Meryl Streep on Hilary Clinton and women's rights 

Meryl Streep talks about Hilary Clinton's contribution to women's rights 

http://www.upworthy.com/what-one-thing-has-every-woman-of-a-certain-age-done-according-to-

meryl-streep-5?c=ufb1#! 

  

Parliamentary Ombudsman report on FCO 

Parliamentary Ombudsman report on treatment by FCO of a British victim of sexual assault in Egypt: 

 

http://www.ombudsman.org.uk/__data/assets/pdf_file/0006/23289/Sexual-assault-abroad-A-

report-by-the-Parliamentary-Ombudsman-on-an-investigation-into-a-complaint-about-the-FCO-

red.pdf?utm_source=smartmail&utm_medium=email&utm_campaign=Press+release+-

+Parliamentary+Ombudsman+Report+27%2F11%2F2013#! 

  

Civil Service jobs gender imbalance 

Civil Service jobs gender imbalance revealed: 

http://www.huffingtonpost.co.uk/2013/11/27/civil-service-jobs-sexism_n_4350032.html#! 

  

Christian hotel owners unlawfully discriminate on grounds of sexual orientation 

Supreme Court decision 27th November 2013 in Bull v Hall - Christian hotel owners unlawfully 

discriminate on grounds of sexual orientation: 

 

http://www.supremecourt.gov.uk/decided-cases/docs/UKSC_2012_0065_Judgment.pdf#! 
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